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Part

A

Data of thel

nstitution

1.Name of the Institution

Jaypee University of
t echnol ogy

| nformati on

¢ Name of the Head of the institution

Prof R K Sharma

e Designation

Vi ce Chancel | or

¢ Doestheinstitution function from its own
campus?

Yes

e Phone no./Alternate phone no.

01792 239900

e Mobile no

9872202705

e Registered e-mail

rk.sharma@uit.ac.in

¢ Alternate e-mail address

rk. sharma@ui tsol an.in

e City/Town Waknaghat, Sol an

e State/UT HP

e Pin Code 173234
2.Institutional status

e University Private

e Type of Institution

Co- educati on

e L ocation

Rur al
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Name of the IQAC Co-ordinator/Director

Prof Sunil Kumar Khah

Phone no./Alternate phone no

01792 239221

Mobile

9816975754

IQAC e-mail address

juitigac@mil .juit.ac.in

Alternate Email address

khah. suni | @mai |l . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://ww juit.ac.in/ AQARI QAC

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://www juit.ac.in/academ c-
cal endar

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2.63 2011 16/ 09/ 2011 |15/ 09/ 2016
Cycle 2 B+ 2.66 2017 30/ 10/ 2017 |29/ 10/ 2022
6.Date of Establishment of IQAC 05/ 09/ 2016

7.Providethelist of Special Status conferred by Central/ State Gover nment-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Ban

k/CPE of UGC etc.

Institution/ Depart | Scheme Funding agency | Year of award Amount
ment/Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
IQAC
9.No. of IQAC meetings held during the year 1
e The minutes of IQAC meeting and Yes
compliance to the decisions have been
uploaded on the institutional website.
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(Please upload, minutes of meetings and
action taken report)

e (Please upload, minutes of meetings and View File
action taken report)

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

Open el ective to be floated in 5th senmester Representative of | QAC
i n each BoS of departnents Feedback from PhD students to be
collected regularly

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes

Open elective to be floated in Al'l Achi eved

5th senester Representative of

| QAC i n each BoS of departnents

Feedback from PhD students to be
collected regularly

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Academ ¢ Counci | 05/ 07/ 2020

14.Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE
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Y ear Date of Submission

2020-21 09/ 08/ 2022

16.Multidisciplinary / interdisciplinary

The Managenent of the University has accorded approval for

i npl enment ati on of NEP-2020 at the University. Considering the
provi sions given in the NEP-2020, various Task Forces have been
formed and assigned with the task of outlining the strategy of

i npl ement ati on of NEP-2020. The NEP Task Force — 2 has been
assigned the task of identifying strategy plans for “University —
Holistic Multi-disciplinary Institution of H gher Learning” and
“Integrated Education Systeni. In order to develop the all-round
capacities of the students, Intellectual, Aesthetic, Social,

Physi cal, Enotional and Moral in an integrated manner, Task Force —
2 has identified follow ng aspects for inplenentation in a phased
manner: -

e Introduction of online Certificate Courses.

e Introduction of Vocational Courses in consultation with ITls
and Pol ytechnics as per the need of the industry.

e Introduction of BBA program

e Prograns on Yoga, Wellness and Naturopathy, EQ and Art of
Li vi ng.

e Introduction of online Certificate and Di pl oma prograns on
soft skills and Language Proficiencies.

e Introduction of Interdisciplinary PG+ PhD Prograns.

e Establishnent of School / Departnent of Liberal Arts.

Al t hough as per existing curriculum and academ c regul ati ons,
students are having sufficient opportunities for selection of nmulti-
interdisciplinary el ective courses offered by various departnents.
Along with the provisions of choosing departnental electives,
students are having full freedomto choose courses out of the Open

El ective Courses offered by varied departnents. The existing system
permts students flexibility of choice-based credit system from

mul ti-interdisciplinary el ective courses.

The concept of Major and interdisciplinary mnor specialization is
al ready in place as per existing academ ¢ ordi nances. Students
desirous of opting interdisciplinary m nor specialization have the
liberty to choose their m nor specialization by earning 20
additional credits. The nmeasures to decide proficiency of their
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chosen field is also available for the students. Students have to
identify their proficiency area and can opt of the desired
proficiency. In order to inplenent the principle of STEM (Sci ence,
Technol ogy, Engi neering and Mat hematics) integration of Humanities
and Soci al Sciences have been worked out and Departnent of
Humani ti es and Social Science is floating Proficiency Courses from
t he departnent for BTech students.

| mpl enent ation of Integrated Education Systemis not possible

wi t hout inplenentation of Academ c Bank of Credits (ABC). In order
to provide seanmless facilities of nultiple entry and nultiple exit
and col | aboration of Universities for switching fromone programto
ot her on the conclusion of 1st, 2nd, 3rd& 4th Year, University has
al ready registered on ABC Portal and students admtted during the
academ c session 2021 and 2022 have been asked to register on ABC
portal and get their ABCID to facilitate

accunul ati on/ redeem ng/transfer of credits as per their choice of
program/ specialization and Academ c Institutions. The provisions
of opting for online courses offered under the Mnistry of Human
Resour ce Devel opnment (MHRD) |i ke SWAYAM NPTEL, etc. for added
credits are also avail able for students to choose courses as per
their area of interest.

In addition to above, University is heading towards inplenentation
of Curriculumand Credit Framework for Undergraduate Progranmes
prepared by Expert Commttee and suggested by University Gants
Comm ssion (UGC) vide Public Notice No. F.No.:-1-1/2021(Q P) (CBCS)
dated 12 Decenber 2022

17.Academic bank of credits (ABC):

As per National Education Policy 2020, Jaypee University of

i nformati on Technol ogy, Waknaghat has registered with the IVHRD f or
Acadeni ¢ Bank of Credit and has started its preparation to establish
the virtual nmechanismterned as “Academ ¢ Bank of Credits (ABC)” to
deal with the credits earned by the students of higher education.
The primary role of our university would to facilitate the academ c
mobility of students with appropriate freedomto study across the

hi gher education institutions in the country by the inherit
mechani sm of “credit transfer”.The university will shortly apply for
its registration with its nodality on Academ c Bank of Credits for
depositing the earned credits in an authorized way into the
student’s accounts. The university is already follow ng the SWAYAM
NPTEL, V-Lab etc. which are eligible to avail the facilities
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provi ded by Academ ¢ Bank of Credit. The nbdel would certainly be in
line with the guidelines recognized by the University Gants

Comm ssion (UGC). The credits earned by the students will carry a
validity of 7 years unless otherw se specified for that particul ar
course; and upon the end of the validity period these credits wl|
expire. The schenme wll include all kinds of courses offered by the
university which are recognised by the University Gants Comm ssion
(UG, be it a graduation course, postgraduate course, PhD courses,
certificate courses, etc. This will be in accordance with the
concept of multiple entry and multiple exits. The university woul d
ensure to |l odge and maintain the integrity of the credits by

mai ntai ning the authenticity and confidentiality of student credits.
The university would al so take care of transparency to build a nore
fl exible curriculumdesign and devel opnent.

18.SKill development:

The inpl enmentation of NEP-2020 has marked a revol utionary shift by
enphasi zing on skill based education. In order to develop the skills
of the students and to enhance the enployability, various
departnental and open el ective/proficiency courses |ike machine
learning, artificial intelligence, and big data anal ytics are being
run in the undergraduate programre. As per the action plan of NEP to
be inplenmented in JUT, it is proposed to start a certificate course
(of 6-nmonths and 1-year for Industry Professionals) and proficiency
in Tunnel Engineering this year. Various new open electives (like
conput ati onal nanot echnol ogy, bi osensors, cyber security, VLS
design, robot in industry 4.0, Al in Design, and software defined

systens) are planned to be offered this year. A proposal will be
drafted and col | aboration opportunities will be explored to
establish the | aboratories for 3D machining and printing in com ng
years. A Centre of excellence in robotics and 3D machines wll be

devel oped in the future.

Massi ve open online courses (MOOCs) are free online courses
avai |l able for students to enroll. MOXOCs provide an affordable and
flexible way to learn new skills, advance their career and deliver
gual ity educational experiences at scale. MOOC NPTEL courses have
been offered to students and this practice wll be continued in the
future. Google neet has been well in practice since the nandatory
online classes were run at Covid-19 tinme in 2020. The Moodl e
platformhas also started in 2022 in parallel to manage course
content, inportant announcenents, conducting quizzes etc. MoU with
Coursera / Linkedln is to be planned by the end of this year. The
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future plans include:

e To work on framng the policy related to new courses.

e To start working on the devel opnment of hybrid course
curriculumw th industry partner

e Start online education program

e Devel oping own online teaching platform

Digital contents will be created for different courses by the end of
year2023. Digital learning center at JIIT Noida will be used for
this purpose. Each departnent of JUT will send the proposal for
content creation at MOOCS, NPTEL etc. |In comng years, faculty
menbers will be nom nated for devel oping their web pages and
creating the digital content of the courses. Departnental digital
repositories for various courses and research will al so be devel oped
in the future.

Presently, the students are made to performvirtual |abs pertaining
to various | ab courses and this practice will be continued in com ng
years as well. Virtual |ab workshops and training will be organi zed
for both faculty and | ab staff at |east once in a year. Faculty
menbers wll al so be engaged in developing digital infrastructure
for know edge sharing. Blended learning is a nultidinmensional
approach to teaching-learning and the termis given to the
educational practice of conbining digital |earning tools with nore
traditional classroomface to face teaching. JUT has all the
required IT literacy, Internet and ICT infrastructure for

i npl enenting bl ended | earning. Sone of the activities are planned in
the com ng years. In the com ng years Project based learning will be
i npl emented. M nor projects in each | aboratory subject have been

i mpl emented from odd senester 2022. It is also proposed to give
training to faculty nmenbers regardi ng teachi ng techni ques once in a
year and industrial visit of students once in a year, to conduct two
webi nar session every senester for any el ective subject with

sel ected advanced topics fromexpert from academ a/l ndustry, to
conduct training session/workshops one each senester on advance
topic of research and to work on devel opi ng open di stance | earning
(ODL) Master degree programre in each departnent in bl ended node.

19.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

The vision of JUT is — “To becone a Centre of Excellence in the
field of IT and rel ated energi ng areas in education, training and
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research conparable to the best in the world for producing

prof essi onal s who shall be |eaders in innovation, entrepreneurship,
creativity and managenent”. Thus, JU T strongly endeavours to create
responsi bl e and val ue | aden professional citizens. Several credit-
based courses such as — Life Skills, Interpersonal Dynam cs Val ue
and Ethics, Understanding India through Literary Reflections help

i ncul cate values and principles related to — gender equity,

tol erance, cultural respect, professional ethics etc. The pedagogy
adopt ed al so hel ps strengthen the sane. O ass di scussions, case
studi es and peer-based eval uation and exercise also help build a
sense of responsibility. O her subjects particularly offered by
Departnent of Humanities and social sciences such as strategic
managenent, human resource managenent and entrepreneurship al so
touch several issues of simlar nature. Wirk pace etiquette, gender
sensitization, woman | eaders, mangers and entrepreneurs, work life
bal ance are integral concepts to such courses. Several contenporary
i ssues and events that through light on such issues are a part of

cl ass di scussion which helps build a value orientation anongst
students. Additionally, several conmttees are in place such as -
Gender Chanpi on O ub, Caste Based Discrimnation Commttee, I|nternal
conpl aint comm ttee which undertake several workshops, sem nars and
webi nars etc on a continuous basis to address and incul cate val ue-
based educati on and professional ethics. The induction program for
the incom ng batch also invites speakers and includes activities
that help bring attention to human val ue. Several academ c projects
are undertaken which nmean to address comunity concern and offer

sol utions by use of nodern-day technology that inproves the quality
of life.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The evaluation systemat JUT is structured and transparent in

desi gn. Ordinances, rules and regulation as well as penalties for
unfair nmeans are available at university website and can be freely
accessed by students. Registrar office help desks, exam nation cel
and faculty nenbers are forthcom ng to gui de students regardi ng
their progress and any examrelated issue. Slow |l earners are also
paid attention too. They can drop sone subjects for the senester at
a given point of tinme to | essen their |oad and several opportunities
are provided such as - semester extension in degree conpletion,
summer senester and pursing it in the next year as a backl og

subj ect. The provision of makeup examis al so present in each
senester and schedul e provided in academ c cal endar. The purpose is
to address concerns of students who m ssed their exam for any

nmedi cal or any genuine issue. Simlarly, supplenentary exans are

al so schedul ed to provide students with additional opportunity to
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clear the course in a proper frame of tinme itself. The academnic

cal endar provides information on the schedul e of exam nations. In a
senester which spreads across 20 weeks generally several points of
eval uation occur such as — Test 1, Test2 and Test 3, Practical exam
1 and Practical exam 2. Besides, the conponent of I|nternal
assessnent for both theory and practical courses includes several
eval uat ed sessions which are undertaken to continuously nonitor
student performance and provide them opportunities to inprove their
score and performance. A further step is the newy introduced policy
for -One Project (small/large) based evaluation with every | ab
course, 30% 50% Lab Eval uati on through project. Al so, an In-house
Moderati on Commttee for question papers is in place to foresee the
gquality of question papers.

21.Distance education/online education:

I ntroducing the | atest technology in an educational institution is

i nportant and i nproves the teaching and | earning quality of
education. Using the | atest technol ogy hel ps teachers to realize a
nunmber of inportant goals, including better-involving students in an
active learning environnent. Also, the involvenent of the |atest
technol ogy in the education sector boost the teaching and | earning
capability and equip the | earner and educator with better skill to

i nt egrate.

In today’s digital world, there is an urgent need to |earn virtual
pl atfornms thoroughly because of the nassive use of those platforns
inour lives. It also saves our tine and as well as noney. For the
wor ki ng professional, it is not easy to take |eave fromthe office
and hence di stance education/online education plays a significant
role.

To pronote the uses of online teaching, JU T managenent enphasis on
the uses of on-line teaching Platforns and tools |ike SVWAYAM

DI KSHA, etc as nmuch as possible. At present, a nunber of a platform
i ke Massive open online courses (MOOCs), Swayametc. are avail able
for online learning and these are free online courses available for
students to enroll. Online education affects the way that the

| earning course of a student is nmade easier due to famliarity with
the online world. Finding and | earning fromresources that are not
avai |l abl e at hand but from conputer-generated platforns proves to be
quite hel pful for a student. Furthernmore, JUT is planning to
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develop its own online teaching platformand also trying to devel op
an active MOU with online course provider |ike Coursera. The nmandate
of the university is to create digital Repositories of course
content and dissenmi nation of the same, in the sane |line each
departnment will send a proposal for content creation at MOOCS

NPTEL, etc and all faculties will develop their webpage and create
the content of the subject. Simlarly, the entire departnent w ||
devel op their own web pages having all the content (departnental
digital library & repository for Research and devel opnent).
University also working on the fram ng of policy related to new
courses and the devel opnent of the related online platform To

i nprove teaching practices JUT is working on the devel opnent of Al
based adaptive learning platformand is inclined towards project-
based |l earning. University is very positive to initiate the open

di stance learning (ODL) Master’s degree Programme in each Depart nent
i n blended node. At Present, the students are given exposure to
online virtual |labs platforns available at |1 T Delhi and Il T Roorkee
and this practice will be continued in the com ng years as well.

Extended Profile

1.Programme

11 12

Number of programmes offered during the year:

File Description Documents

Data Template View File

1.2 7

Number of departments offering academic programmes

2.Student

21 1808

Number of students during the year

File Description Documents
Data Template View File
2.2 420

Number of outgoing / final year students during the year:
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File Description

Documents

Data Template

View File

2.3

Number of students appeared in the University examination during

the year

1767

File Description

Documents

Data Template

View File

2.4

Number of revaluation applications during the year

3.Academic

31

Number of coursesin all Programmes during the year

239

File Description

Documents

Data Template

View File

3.2

Number of full time teachers during the year

97

File Description

Documents

Data Template

View File

3.3

Number of sanctioned posts during the year

104

File Description

Documents

Data Template

View File

4.Institution

4.1

Number of eligible applications received for admissionsto al the

Programmes during the year

4849
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File Description Documents
Data Template View File
4.2 343

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

File Description Documents
Data Template View File
4.3 32

Total number of classrooms and seminar halls

4.4 920

Total number of computers in the campus for academic purpose

4.5 1103. 01

Total expenditure excluding salary during the year (INR in lakhs)

Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regiona and global
developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

Jaypee University of Information Technology (JUT) is a nodern worl d-
class canmpus with an intellectually vibrant anmbience in a serene and
| ush green environnment. In JU T, an academ c year consists of two
senesters. The education systemhere is based on a credit system and
conti nuous eval uation of students' performance. The system provides
flexibility in choosing courses of interest and pursuing the sane at
an opti mum pace suited to students' ability and conveni ence. Each
course is assigned a certain nunber of credits dependi ng upon the

cl ass contact hours. Earning a specified nunber of credits,

attai nment of m ni mum CGPA, and conpl etion of Industrial Training
satisfactorily are essential to qualify for a degree. The nedi um of

I nstruction is English. D fferent departnments of JU T run various
prograns, and all these prograns broadly follow 12 PGCs (Progranme
bj ectives), which have been adopted from NBA (National Board of
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Accreditation) framework. The University encourages students to make
|ife outside the classroomvibrant and enjoyabl e by engaging in

mul tifarious extracurricular
Jaypee Youth Club with various Commttees and C ubs exist. The best

activities.

For this,

facilities and equi pnent contribute to an overall

envi ronnent .

a very active

positive

File Description

Documents

Upload relevant supporting
document

View File

1.1.2 - Number of Programmeswhere syllabusrevision was carried out during the year

1

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/

skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entr epreneur ship/ skill development

during the year

239

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

131

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

12

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The University has incorporated courses such as Environnental

Studi es, Interpersonal Dynam cs Val ues, and Ethics and Human Ri ghts
for Technocratsthat incorporate aspects related to Environnent and
Sustainability, Human val ues, Ethics, and Psychol ogi cal perspectives
concerning enotional intelligence, self and personality. These
courses are taught to the students across all the streans of

Engi neering at the Undergraduate | evel (BTech) scattered over four
years of their academ c career here at the University. Additionally,
t he professional in-house counselor's psychol ogi cal counseling
sessions for students in need focus on behavioral adjustnents for
buil di ng enotional maturity anong the students.

The course Environnmental Studies facilitates students to understand
the terns, definitions, and scope of environnental issues at |ocal,
regi onal, and gl obal |evels, enphasising the need for energy
conservation and the environnent. In the context of Human Val ues,
Gender Sensitization, and Professional Ethics, the core courses
titled Interpersonal Dynam cs Values & Ethics and Human Rights for
Technocrats facilitate students in understanding the interplay

bet ween psychol ogi cal, ethical, and econom c principles in governing
human behavi or.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered during
the year

112
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

1808

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring the

year

392

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

1.4 - Feedback System

1.4.1 - Structured feedback for design and .
review of syllabus— semester wise/ isreceived
from Students Teachers Employers Alumni

4 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution .

may be classified asfollows

Feedback col | ect ed,
and action taken and feedback
avai |l abl e on website

anal ysed

File Description

Documents

Upload relevant supporting
document

View File
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TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

686

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan, €etc.)
as per applicablereservation policy during the year (Excluding Supernumerary Seats)

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

122

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

JU T ensures that students receive academ c, enotional, professional
and personal support fromthe tinme they join the Institute. The
foll owi ng nethods are adopted to nmake sure that the needs of both
sl ow and advanced |l earners are fulfilled:

i. The newly admtted students are sensitized to the curriculum

of fered through Choice Based Credit System & Qut cone-Based Educati on
during adm ssion rounds as well as during the induction progranme by
i ndi vi dual departnents and by the office of the Dean of Students.

I1.The Student Mentoring Programme: Herein, we assess the |earning
| evel s of both the advanced and sl ow | earners. Wak students having
CGPA of less than five are identified and segregated departnent-

wi se. The concerned departnent assigns faculty nmentors who
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advi se/ suggest the student regarding clearing their backl og courses
and earning remaining credits. The nmentoring sessions are generally
done thrice during a senester, with nentoring notes nmaintai ned by

t he departnental nentoring coordinator.

I1i. Renedial classes/Bridge courses/Di agnostic test: Basic English
course is offered to students who require to be nore proficient in
English. Basic Mathematics is offered to the non-nmathematics stream
students of BTech. in the Biotechnol ogy/Bi oi nformatics programe. A
di agnostic test for English Listening, Speaking, Reading, and
Witing (LSRW is conducted for BTech First year students to
identify their weak areas and groomthemthrough related activities
t hroughout the senester.

iv. Extra classes and | abs: Extra classes are organi sed by the
respective faculty nenbers for the students securing |less than 50%
marks in their courses for problemsolving and doubt-cl earing.

File Description Documents

Upload relevant supporting View File
document

Link For Additional Information
https://ww. juit.ac.in/ NAAC2022/ NAACFI LES/ 2/
2dir=2.2%F2.2.1

2.2.2 - Student - Full timeteacher ratio during the year

Number of Students Number of Teachers
1808 97

File Description Documents

Upload relevant supporting View File

document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

JU T adheres to a Student-Centric teaching nethodol ogy that
enphasi zes provi ding education with a focus on the |earner as the
primary focal point. In addition to enhancing students' confidence
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and fostering i ndependence, this practice helps shift students from
being relegated to passive recipients into active and participating
st akehol ders. In a classroomcentred on the instructor, it is

i npossi ble to neet the needs and expectations of individual students
whi |l e expecting all of themto produce the sane |evel of |earning
because of the wi de range of students' capacities to grasp and
absorb information. Learning is better when the instructor nmakes it
possi bl e for each student to absorb the know edge at their own pace
by ensuring that they participate fully in the activities conducted
in the classroom and conprehend concepts with ease. JU T adheres to
the principle that student-centred approaches should be foll owed
wher ever possible. EActivities such as Role Plays, G oup Projects,
Debat es, Sem nars, Quizzes, and Case Studies are used for teaching
various concepts. Simlarly, Project work, Field Visits, Industrial
Tours, and CGuest Lectures are all exanples of teaching strategies
that are followed to put the focus on the students. Students are
given smaller projects to work on as part of their curriculum which
provides themw th a broader perspective on the subject and
encourages participative | earning practices anong them Learning

t hrough Projects in workshop node by DIY (Do It Yourself) has been
an essential conponent of the educational program The foll ow ng
practices are primarily used as a part of the Student-Centric

appr oach:

File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and learning
processes during the year

| CT (I nformati on and Communi cation Technol ogy) tools are a set of
recently devel oped technol ogies that enable nore effective

i nformati on sharing, which has changed how peopl e acquire know edge
and, in turn, how they interact with one another. ICT has devel oped
into a crucial instrument for providing students with a thorough
education at all tinmes, allowng themto growin all of their

di gital conpetencies and enhanci ng the teaching-I|earning process

wi th dynam ¢ and new techni ques.

JUT is using | CT-enabl ed technol ogi es, such as online resources, in
addition to the Board & Duster node of instructions extensively, for
effective teaching and | earning. To expose the students to cutting-
edge information and practical |earning, the faculty uses ICT-
enabl ed cl assroons with LCD projectors, W-Fi access, software, and
Power Poi nt presentations created by teachers. M5 Ofice, Mtl ab,
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Pyt hon, Xilinx, Wndow 7 Professional & Wndow 11 Professional, Ceo
5 suit, NI Lab View Academ c Site, SPSS, Carity Digital Miltinedia,
Sophos Antivirus and Auto CAD are all installed in the | abs.

Apart fromthe teaching-Ilearning, the LRC (Learning Resource Centre)
of JU T has al so subscri bed enough e-resources |i ke e-books, e-
journal s, databases, e-magazines etc. which conplenents all the
requi renments of students.

Mor eover, a dedicated “Online Education Cell” has al so been created
whose main functions were to | ook-after not only the ongoing online
activities but also to prepare future plans for the sane.

File Description Documents

Upload relevant supporting View File
document

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

97

File Description Documents

Upload relevant supporting View File
document

2.4 - Teacher Profileand Quality

2.4.1 - Total Number of full time teacher s against sanctioned posts during the year

97

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M.Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

86
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File Description Documents
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2.4.3 - Total teaching experience of full timeteachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

949

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.4 - Total number of full time teacherswho received awar ds, recognition, fellowships at State,
National, International level from Gover nment/Govt. recognised bodies during the year

9

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till

the declaration of resultsduring the year

6.5

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the

declaration of resultsyear wise during the year

6.5

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

2.5.2 - Total number of student complaints/grievances about evaluation against total number

appear ed in the examinations during the year
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0

File Description Documents

Upload relevant supporting View File
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2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in examination
management system of the institution

JUT is a fully I T-enabl ed university wwth a conplete w-fi canpus.
The role of ITis not only limted to exam nations but is an
integral part of the university's functioning. Here is a brief
snapshot of the activities carried out with the help of IT:
i.Online applications for gettingadm ssions

ii.Onlinecounseling

iii.Online fee paynent

iv.Online registration ofstudents

v.Partially online tine-tableformation

vi.Online record of attendance

Vii.Online record of maintaining marks in differentsubjects
viii.Online generation of date sheets forexam nations

i X.Online issue and return of |ibrarybooks

X. Online students' feedbacksystem

Overall, JU Theavily enphasi zesconti nuous internal assessnent of all
the students by dividing it into three conponents: class
participation, quizzes and attendance. It autonmatically sets the
students in continuous assessnent node during the entire senester.

Mor eover, class presentations are al so conducted dependi ng on the
nature of the course.
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File Description Documents

Upload relevant supporting View File

document

2.5.4 - Status of automation of Examination A. 100% automation of entire

division along with approved Examination division & inplenentation of

Manual Exam nati on Managenent System
(EMB)

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the website
and other documents

The Jaypee University of Information Technol ogy Waknaghat has
adopt ed Qut cone-Based Education (OBE) framework as prescribed by NBA
for graduate programes wi th an enhanced focus on higher-order

| earni ng and professional skills. The G aduate Attributes (GAs)
defined by NBA and the programre-specific outcones (PSGCs) have

al ready been integrated into the academ c curriculumand also in the
assessnent process in all the progranmmes. GAs and PSAs are wel |

di ssem nat ed anong the stakehol der through displaying the sane at
prom nent places of the departnent such as at departnent notice
boards, It is also displayed on the honepage of the respective
departnment on the university website.

Based on expected | earning outcones of a particular course and

t aki ngFeedbacks from Students, A ummi and I ndustry (Enployers) to
assess the attai nnents of | earning outconesthe course content is
designed along with its assessnent criteria. Along with the GAs and
PSGCs, the course outconmes (COs) of each course are well-defined. The
course outcones along with the conpl ete course description are
drafted by the departnent which is presented for discussion and
reconmendations to the Board of Studies and finally the Academ c
Council for the approval. The course outcones of each course have

al ways been di splayed and inforned to the students at the start of
senmester. The attainnent of GAs and PSGCs through COs are assessed on
regul ar basi sat the end of senmester taking into account the
performance of each student in all conponents of assessnent such
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asi nternal assignnents, T1, T2 and T3 exans.
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2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes are
evaluated by the institution during the year

PCs and PSGs Attai nment:

The attainment |evels of POs and PSOs are cal cul ated based on CGs
attainment level. If the COs attainnent |level is greater than and
equal to 1, then the attainnment |evels of POs and PSGs will be
consi dered attai ned. However, if the COs attai nnent |evel is |ess
than 1, POs and PSOs are considered not attained. After that, the
average attainment |evel of PGs and PSGCs of the subject of a given
senester for a given programme is calculated, which is finally
reported as the final attainment |evel for that subject. Simlarly,
the final attainnment |evel of all the subjects in each senester for
a given programme is cal cul ated and conpil ed.

After that, the average attainnent |evel of all senesters is
cal cul ated which reflects the overall attainnment score of the
respective academ c year. Based on the final score, we concl ude
whet her the PCs and PSGCs of a departnment for a given year and
programme have been attained

File Description Documents

Upload relevant supporting View File
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year studentswho passed the university examination during the
year

409

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a web link)

https://wwv juit.ac.in/l|QAC student-satisfaction-survey

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

The University is making regular efforts to inprove the |aboratory
facilities for research and innovation activities, including
infrastructure. The University strives to create a conducive

envi ronnent to enhance the culture of research and innovation. The
current and future needs for upgrading and creating research
facilities in energing research areas are assessed yearly through
departnental faculty neetings and communi cated to the concerned
authorities. The requirenents of all departnents are di scussed, and
provi sions are nmade in the budget accordingly.

The University encourages and provides facilities for the faculty
and PhD research scholars to carry out their research activities
snoot hl y.

Addi tionally, adequate infrastructure and human resources are
provi ded to support the researchers. The University encourages the
faculty to get sponsored research projects and bring innovations.
The University offers support to file patents through the IPR cell
The University encourages the faculty and research scholars to
publish in peer-reviewed i ndexed journals. The University has nmany
col l aborations, both nationally and internationally. To keep the
research at University abreast with the | atest research in the
worl d, the University organi ses national and international
conferences. The University's Technol ogy | ncubati on and

Ent repr eneur shi p Devel opment Cell (TIEDC) carries out various
activities to notivate students to devel op and i nnovate technol ogi es
| eading to Startups and Technol ogi cal Ventures. Jaypee Educati on
system has al so established the centralised Directorate of

| nnovati on, Research, and Devel opnent (DRID) to identify and fund
novel projects involving faculty and students.
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File Description

Documents

Upload relevant supporting
document

View File

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in Lakhs)

3. 2405

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.3 - Number of teachersreceiving national/ inter national fellowship/financial support by

various agencies for advanced studies/ resear ch during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.1.4 - Number of JRFs, SRFs, Post-Doctor al Fellows, Resear ch Associates and other research
fellows enrolled in theinstitution during the year

17

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.1.5 - Institution hasthe following facilities to
support research Central Instrumentation
Centre Animal House/Green House M useum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases Moot court

Theatre Art Gallery

A. Any 4 or nore of the above

File Description

Documents

Upload relevant supporting
document

View File
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3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other

recognitions by national and inter national agencies during the year

4
File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resour ce Mobilization for Research

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodies for resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

NI L

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.2 - Grantsfor research projects sponsored by the government agenciesduring theyear (INR

in Lakhs)

23. 57

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment

agenciesduring the year

0. 23

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3 - Innovation Ecosystem
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3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

The Jaypee University of Informati on Technol ogy has a Technol ogy

| ncubati on and Entrepreneurship Devel opnent Cell (TIEDC). The TI EDC
focuses on harnessing the talents and research strengths avail abl e
in different engineering disciplines and applies the sane to
socially relevant projects in the formof startup ventures.

Wth these objectives, TIEDC has been functioning as |ncubator since
January 2017. TIEDC signed MoU wth the Departnent of Industries on
08/ 05/ 2017 under the Chief Mnister’s Startup/ Innovation Projects/
New | ndustries Schene for Providing Support for the Entrepreneuri al
and Manageri al Devel opnent of Small and Medi um Enterprises (SMEs)

t hrough I ncubators. Currently, TIEDC is led by Dr Ashish Kumar,

Chai rman; Dr N shant Jain, Menber; Dr Ekta Gandotra, Menber; and Dr
Deepak Cupt a.

TI EDC has dedi cated space for |deation, Network Meetings, Video

Conf erenci ng, conducting small Boot canps and office work. The space
is dedicated to all those in the idea generation phase, searching
out materials on which they want to work. TIEDC also facilitates
hands-on experiences for innovators to devel op prototypes/ products.
ARANA 2.0: Toy Innovation Challenge 2021, E-summt 2021, VI CHARANA
2020, Smart |ndi a Hackat hon 2020, Adventum 1.0, Smart India

Hackat hon 2020, E-summt 2019 and Techstars-Startup Wekend 2018. So
far, TIEDC has evaluated 116 applications and successfully incubated
25 startups. At present, three startups are in incubation. Mire

i nformati on about the TIEDC is avail abl e

athttp://ww. juit.ac.in/tiedc-cell.

File Description Documents

Upload relevant supporting View File
document

3.3.2 - Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

21

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology, I ntellectual
Property Rights (IPR), entrepreneur ship, skill development year wise during the year

21
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/resear ch scholar s/students during the year

3.3.3.1 - Total number of awards/ recognitions received for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1- Theinstitution has a stated Code of
Ethicsfor research and theimplementation of
which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-

ethicsetc)
3.Plagiarism check

4.Research Advisory Committee

A Al

of the above

File Description

Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto
teacherswho receive state, national and

inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and medal
at a University function Certificate of honor
Announcement in the Newdletter / website

B. Any 3 of the above
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

16

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.4 - Number of Ph.D’sawarded per teacher duringthe year

3.4.4.1 - How many Ph.D’s are awarded during the year

36

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website during

the year

266

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.4.6 - Number of books and chaptersin edited volumes published per teacher during the year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and papersin

national/inter national conference-proceedings during the year

94
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.7 - E-content isdeveloped by teachers For e
PG-Pathshala For CEC (Under Graduate) For
SWAYAM For other MOOCsplatform For
NPTEL/NMEICT/any other Government
Initiatives For Institutional LMS

C. Any 3 of the above

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in

Scopus/ Web of Science/PubMed

Scopus Web of Science

439 439
File Description Documents
Any additional information View File
Bibliometrics of the publications View File

during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-

Index of the Univer sity

Scopus Web of Science

439 439
File Description Documents
Bibliometrics of publications View File
based on Scopus/ Web of Science
- h-index of the Institution
Any additional information View File

3.5 - Consultancy
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3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution and
the individual and encourages its faculty to undertake consultancy

The university views consulting projects as a crucial way to spread
the benefits of its scientific research to diverse sectors of

busi ness and governnent, expanding the range of experiences

avail able to the university community and serving as a vehicle for
maki ng a positive inpact on theeconom c and industrial devel opnent
of the nation. Appropriate consultation initiatives help the
concerned academ ¢ nenbers and the University in a nunber of ways in
addition to offering the industry a nuch-needed service. They

i ncrease faculty nenbers' professional experience and experti se,

| nproving them as teachers as well as researchers. The university has
taken various neasures to pronote consultancy by |laying down a
consol i dated policy for the academ c staff engaged in consultancy
projects. A well-fornmed distribution of consultancy funds has been
sought in the policy to be dissem nated between the institute,
faculty nmenbers, and staff taking up the consultancy work dependi ng
upon the nature of the consultancy project.

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and corporatetraining during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor poratetraining during theyear (INR
in lakhs)

6. 82

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

he students, faculty and staff at JU T are convinced that education
I's nore than just what happens in the classroom It is about
under st andi ng people's lives, helping themneet their needs, and
finding processes to inprove their lives. The students’ invol venent
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I n extension activities ignites their sense of social duty and
notivates themto find solutions to social issues to build a
peaceful society.As part of social sensitization and overall

devel opnent, the students can participate in various activities in
nei ghbouring vill ages.

Many functional societies in JUT, |ike Gender Chanpion C ub, Unnat
Bharat Abhiyan (UBA) and National Cadet Corps (NCC) aimto devel op
students' creative and imaginative skills. UBA, a flagship program
of MHRD, enables JUT to work with the people of rural India to

i dentify devel opnent chall enges and evol ve appropriate sol utions for
accel erating sustainable growh. Five villages in the vicinity of
the University canpus, nanely, Chausa, Wakna, Donehar, R chhana and
Bi sa have been adopted to enhance their |iving standards and create
a better environnment for education and living. A team of students
and teachers organi ses various activities in these villages for
rural devel opnent. The main focus of these prograns is to identify
the issues related to daily activities in these hilly villages and
try to solve these problens with sustainable solutions. The UBA team
pronotes vari ous governnent schenmes in adopted vill ages.

File Description Documents

Upload relevant supporting View File
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and students from
Government /Gover nment recognised bodiesin recognition of the extension activities carried
out duringtheyear

3.6.2.1 - Total number of awardsand recognition received for extension activities from
Government / Government recognised bodies during the year

1

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.3 - Number of extension and outreach programs conducted by theinstitution including those
through NSS/NCC/Red crosdY RC during the year (including Government initiated programs
such as Swachh Bharat, Aids Awareness, Gender |ssue, etc. and those or ganised in collaboration
with industry, community and NGOs)

8
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
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3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above during
the year

780

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.7 - Collabor ation

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and studentsduring
the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for research and academic development of faculty and studentsduring
the year

68

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7.2 - Number of functional MoUs with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
resear ch during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

Jaypee University of Information Technol ogy has a prom nent place in
the field of education, research, technol ogy and innovation in

H machal Pradesh (HP). The University canpus is spread over 25 acres
of lush green picturesque slopes of HP. The infrastructure was built
in a phased manner and has a built-up area of 74346 sq m It
enconpasses an academ ¢ bl ock with a spacious auditorium |ecture

t heatres, classroons, tutorial roons, |aboratories, admnistrative
offices, faculty offices and a | earning resource centre on the first

terrace of the hill. The second terrace of the hill has all the
hostel s, students' ness, guestroons, helipad, outdoor sports
facilities and di spensary. The | ower terrace of the hill contains

the civil engineering departnent, faculty residences, tenple,
| aundry facilities and stores.

File Description Documents

Upload relevant supporting View File
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor) and
gports. (gymnasium, yoga centre, auditorium, etc.)

In addition to academ cs, the University enphasi ses on the excellent
heal th of students, faculty and staff. It has several sports
facilities such as a Basketball court, Football ground, Voll eyball
court, Table Tennis Tables, |Indoor courts and Fitness Centres (Gym.

Through the Sports Cub, the University encourages students to
participate in ganes such as Badm nton, Cricket, Football

Basket bal |, Volleyball and Tabl e Tennis. The University has six well-
equi pped fitness centres (Gyns), 02 Qutdoor Badm nton courts, 01

Foot bal | ground, 06 Table Tennis Tables and 01 | ndoor Badm nton
court. The University also has a sufficient nunber of l|ecture
theatres, conference halls, and an Auditoriumto organi se vari ous
cultural and literary events. It has an auditorium of approxi mtely
1200 seating capacity and 03 lecture theatres for organising various
extra and co-curricular activities.

JUT Youth Cub (JYC) is a student body. It hel ps students inbibe
gqualities like teammork, sportsnmanship and | eadership. JYC organi ses
sports and cultural activities through different clubs and
commttees |like environnent, art, novie, and sports, encouraging
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students to engage in extracurricular activities. JYC organi ses
Annual events such as Le-Fiestus, Mirious, D ksha, Goonj, Dhun, and
Par akaramt al so provides opportunities for students to devel op

t heir non-schol astic and social skills.
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Upload relevant supporting View File
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4.1.3 - Availability of general campus facilities and overall ambience

The University canmpus is spread over 25 acres of lush green

pi cturesque sl opes of Waknaghat hills in the Solan district of

Hi machal Pradesh. The canpus is pollution free. Student and enpl oyee
wel fare is an essential facet of JUT culture, reflected through
various facilities in all academ c and adm ni strative donai ns. Sone
of these facilities are listed bel ow

e Cafeteria and conveni ence shop: A conveni ence shop, tuck shop
and a cafeteria for daily needs, refreshnents, and snacks are
avai l abl e on canpus. For variety, the nenu in the cafeteria is
changed reqgul arly.

e Cleanliness: The entire canpus is cleaned daily by the
dedi cat ed housekeeping staff. Dustbins are placed at various
pl aces t hroughout the canpus. Water purifiers (RO are
installed for clean or safe drinking water, and water cool ers
are installed in academ c bl ock, hostels and ness.

e Qutdoor floodlit grounds are avail able for Basketball
Vol | eybal I and Badm nton. An indoor facility for Table tennis,
carom and Chess is also provided. The University has Six fully
equi pped gyns with Treadm|ls, Cross Trainer and Cycl es.

File Description Documents

Upload relevant supporting View File
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4.1.4 - Total expenditure excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

108. 16
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4.2 - Library asa L earning Resour ce

4.2.1- Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

The Learning Resource Centre (LRC) has al ways been a fully autonated
facility. Earlier, for library automation, an integrated |ibrary
managenent system nanely, 'Alice for Wndow was used, which was
upgraded with 'Liberty' software in 2010. Softlink Asia has

devel oped "Alice for Wndow and 'Liberty'. Al the resources of LRC
can be viewed and searched through Online Public Access Catal ogue
(OPAC) and are available over the Internet 24x7. Dedicated termnals
with OPAC facility are avail able on each floor of the |ibrary.

Now, the library is switching to a universal and user-friendly open
i brary managenent software KOHA. Currently, both the software are
bei ng used simultaneously until Koha custom sation, and ot her

processes are adequately settled as per the University requirenents

An integrated el ectromagnetic security systemfrom 3M USA, was
installed in 2006 to check library materials' novenents. The library
has been devel oping an institutional repository using D space open-
source software accessible fromhttp://ir.juit.ac.in:8080/jspui. The
| i brary al so focuses on subscribing to e-resources negotiated by the
e- Shodh Si ndhu consortium The |ibrary has adequate termnals to
facilitate searching/ accessi ng e-resources, internet browsing and

ot her academ c/research works. It has scanning and reprographic
facilities for the users as well.

The library has a dynam c website, which can be accessed at:
https://ww. juit.ac.in/lrc/hone. php.

File Description Documents

Upload relevant supporting View File

document

4.2.2 - Ingtitution has subscription for e- A. Any 4 or all of the above

Library resourcesLibrary hasregular
subscription for the following: e—journalse-
books e-ShodhSindhu Shodhganga Databases

File Description Documents

Upload relevant supporting View File
document
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4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to jour nals/e-

journalsduring theyear (INR in Lakhs)

27. 38

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2.4 - Number of usage of library by teachersand students per day (foot falls and login data for

online access)

17737

File Description

Documents

Upload relevant supporting
document

View File

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such asL CD, smart

board, Wi-Fi/LAN, audio video recor ding facilitiesduring the year

32

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

4.3.2 - Institution has an I T policy, makes appropriate budgetary provision and updatesitsIT facilities

including Wi-Fi facility

The University has a robust
students, faculty and staff wth over
records related to IT services are naintained in the Server
the University. All
events take place with the advice and reconmendati ons of all

The canpus has 1 Gbps dedicated | eased Iine Internet connectivity

mai nt enance,

fromBSNL and 75 Mops fromRailtel.
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The server room provides email services to teaching and non-teaching
staff of the University through IBM Lotus and to all the registered
PhD students through the domain nane 'MAIL.JU T.AC. IN .

Si mul t aneously, enail service over the donmain name 'JU TSOLAN. IN is
provided to all teaching and non-teaching staff and registered
students of the University.

The University pronotes G een conputing by adapting the best
practices using energy-efficient CPUs, peripherals, projectors, UPS
and Servers, ensuring | ess power consunption. The University shows
its environnental responsibility by reducing resource consunption
when not required. The University ensures an ethical use of

i nformation technology and its tools to carry the teaching,
research, adm nistrative and service functions.

The I'T policy of the University is in place and announced on the
Website. University allocates a reasonabl e budget for updating its
| T infrastructure.

File Description Documents

Upload relevant supporting View File
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

1851 842
4.3.4 - Available bandwidth of inter net e ?1 GBPS
connection in the Institution (Leased line)
File Description Documents
Upload relevant supporting View File
document

4.3.5 - Ingtitution has the following Facilities C. Any 2 of the above
for e-content development Media centre Audio
visual centre Lecture Capturing System(LCYS)
Mixing equipment’s and softwar es for editing
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File Description Documents
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document
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4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

143. 26

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The University has a designated officer and staff to oversee

I nfrastructure mai ntenance |i ke buil dings, classroons, |aboratories,
hostel s and faculty residences. Numerous initiatives ensure a

conti nuous inprovenent in the physical anbience of the University. A
wel | - mai ntai ned plant nursery and regular tree plantation
initiatives hel p enhance Univerity's green cover. The University has
wel | - mai ntai ned | awns and gardens to inprove the anbi ence on the
canpus. The University has efficient managenent to di spose of
garbage or any food waste. The University has a sewage treatnent
plant that treats water to be used later for irrigation purposes. In
addition, the University also has treatnent plants for freshwater
The University adopts a systematic procedure for maintaining and
utilising academ c, research and physical facilities |like

| aboratories, library, sports, conputers and cl assroons. The
physical verification for labs is done regularly. The canpus
residents are provided wth power backup using generators. The

opti mum wor ki ng condition of all properties/ equipnent on the canpus
I s ensured through annual maintenance activities. The AMC s purvi ew
i ncl udes mai nt enance of generators, CCTV caneras and Water

Purifiers.
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STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than the
studentsreceiving scholar shipsunder the gover nment schemesfor reserved categories)

1808
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5.1.2 - Total number of students benefited by career counselling and guidance for competitive

examinations offered by the Institution during the year

1424

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.3 - Following Capacity development and A Al
skills enhancement initiatives are taken by the
institution Soft skills L anguage and
communication skills Life skills (Yoga,
physical fithess, health and hygiene)

Awar eness of trendsin technology

of the above

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.4 - The Ingtitution adoptsthefollowing for |+ Al |

redressal of student grievancesincluding
sexual harassment and ragging cases

| mplementation of guidelines of
statutory/regulatory bodies Organisation wide
awar eness and undertakings on policieswith
zer o tolerance M echanisms for submission of
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online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees

File Description

Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinationsduring
theyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State gover nment

examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
I T-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State gover nment
examinations) during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.2.2 - Total number of placement of outgoing students during the year

220

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.2.3 - Number of recently graduated students who have progressed to higher education

(previous graduating batch) during the year

89

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3 - Student Participation and Activities
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5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
gports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a
team event should be counted asone) during the year

47

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student welfare

Jaypee University of Information Technology (JU T) has a student
council nanmed JUT Youth Cub (JYC). JYCis a highly active body
with several C ubs and Commttees under its domain. The students'
extra-curricular activities are organi sed as major and m nor events
t hroughout the year. JYC w dens students’ view from academcs to

ot her fields such as sports, literature, culture and technol ogy and
provi des them opportunities to explore. The students are encouraged
to becone a nenber of a m ninmum of one and preferably nore clubs to
devel op their personalities.

It hel ps students acquire effective comrmuni cation, event nanagenent,
t eamnwor k, sportsmanshi p and | eadership skills. Focusing on
technical, literary, sports, and cultural scopes, these conpetitive
activities, besides relieving students from academ c stress, present
an opportunity to instil confidence, encourage teamwrk and give
students a strong sense of achi evenent and bel ongi ngness.

JYC of fice bearers include President, Secretary, and Treasurer.

The various Clubs of JYC are in alignnent with the NEP 2020 and
presently are as under: -

e Technical Sciences, Myvies & Photography
e Literary and Debati ng

e Cultural and Dance

e Sports

e Theatre and Misic

e Environnent, Ecology & Health

e Fit India Canpaign
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File Description Documents

Upload relevant supporting View File
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution during
the year

16

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

Jaypee University of Information Technol ogy, Waknaghat, val ues good
student-teacher rel ationships. The University strives to keep track
of its alumi who have graduated fromthe University to strengthen
this connection. The University has a JUT Alumi Cell (JAC) that
connects them through various platforns such as Facebook,

Al maconnect, Linkedln, and Instagram Facebook and Al maconnect
accounts have nore than 2500 connecti ons.

JU Tians are | ocated worl dw de, and many of them hol d outstandi ng
positions. Quite frequently, they contact our Training & Placenent
Cell to hire the students at their places.

Many of our alummi are working as Researchers and Professors at
institutions of repute. They al so hel p our students to get adm ssion
and placenents at their institutions. They also hel p research
scholars in their research and professional devel opnent activities.

The website of Alumi Cell serves as a vital bridge between the
University and the alumi. Through this platform alumi receive
updat es about various activities conducted at the University. They
can connect to their alma mater through this website. The alumi get
bi rt hday wi shes on their birthdays once they register on the
website. The Alumi Cell is a strong bond between the University and
its alumi.

JU T has over 7000 alummi over 16 batches in the |last 20 years.
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Al t hough the connection with older batches is limted, for the past
year, JUT Alumi Cell has been putting sincere efforts into
enhancing the relationship with the al umi.

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution during the year D. 1 Lakhs - 3Lakhs
(INR in Lakhs)

File Description Documents

Upload relevant supporting View File
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Ingtitutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic and
administrative governance

JU T Waknaghat offers a scholarly clinate to its students to inpart
the propensity for deep- rooted learning. Its structure and
framewor k gi ve students diverse opportunities to realise and explore
their potential in different horizons. Post-graduate students are
encouraged to cultivate freedomin thought and activity. Students
are notivated to utilise suitable innovative ideal nodels for given
assi gnnments, investigate innovations, and |ead groups to tackle
conpl ex issues. Therefore JU T works according to its stated Vision
and M ssion. W have adopted the follow ng Vision and M ssion
statenents and keep on working to achi eve these.

Vision: To becone a centre of excellence in the field of IT and

rel ated energing areas in education, training and research
conparable to the best in the world for producing professionals who
shall be |eaders in innovation, entrepreneurship, creativity and
managemnent .

M ssi on:
ML. To devel op as a benchmark University in emerging technol ogies.

M2. To provide state of the art teaching-Ilearning process and a
stimul ati ng
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R&D envi r onnent .

M3. To harness human capital for sustainable conpetitive edge and
soci al rel evance.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as decentralization
and participative management

The University practices and pronotes the culture of participative
Managenent in all its activities |ike Adm nistration, Adm ssion,
Student Activities, Curriculum Devel opnent, Research and Sports. The
Uni versity has given equal representation in various commttees at
all levels from Professors, Associate Professors, and Assistant

Prof essors fromdifferent Departnents.

The Governor of H machal Pradesh is the Chancellor of the
University. Shri Manoj Gaur, Executive Chairman of Jaypee G oup of
I ndustries is the Pro-Chancellor of the University. The Ofice of
t he Pro-Chancel | or keeps on giving directions for the snpoth
functioning and progress of the University. The Vice-Chancellor is
the Head and the Chief Operating and Academic Oficer of the

Uni versity. He presides over the Executive Council, Academ c
Counci |, and Finance Comm ttee neetings.

The Vice-Chancellor is assisted by the Dean of Academ c and Research
for various key activities, the Heads of Departnents, and the

Regi strar, who | ooks after the adm nistrative activities of the

Uni versity. The Dean is the Head of all academ c and research
prograns and is responsible for maintaining the standards of
teaching and research in the faculty. The Finance Oficer perforns
ot her such functions as may be assigned to himby the Executive
Council or as nmay be prescribed by the Statutes or the O dinances.
The Controller O Exam nation (COE) conducts the university

exam nations of all UG and PG cl asses by following all fair nmeans of
conduct .

File Description Documents

Upload relevant supporting View File
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6.2 - Strategy Development and Deployment
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6.2.1 - Theinstitutional Strategic plan is effectively deployed

The Vision of the University is to becone a centre of excellence in
the field of IT and rel ated energi ng areas in education, training
and research, conparable to the best in the world for producing
prof essional s who shall be | eaders in innovation, entrepreneurship,
creativity and managenent. JU T has had many successf ul

i npl enentations as required, but one of the best is in Technol ogy

| ncubati on and Entrepreneurship Devel opnent Cell (TIEDC). TIEDC is
supported by the Departnent of Industries, H machal Pradesh, under
the Chief Mnister's Startup/lnnovation Projects/New Industries
Schene.

Entrepreneurshi p prograns have been challenging in the Indian
context due to a lack of information regarding the business
prospects in various technol ogy-driven sectors. Additionally, there
needs to be nore awareness regardi ng the support systens for
Startups and I nnovative projects fromdifferent Government agencies.
Therefore, there is a need to create awareness anong the youth,

| ooki ng for opportunities to explore their full potential by setting
up their business ventures.

Since our University has an incubation centre (TIED Cell) funded by
t he H machal Pradesh governnent, students doing projects in the
centre can always find the opportunity of getting their ideas

i ncubated and get the sustenance all owance of Rs. 25, 000/-per nonth
for one year.

File Description Documents

Upload relevant supporting View File
document

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The University Council brings faculty and adm nistration
representatives together to discuss issues involving the entire
Uni versity. University functions are defined by various policies
mentioned in the JUT 1st Statute.

The ot her policy-related docunents are well-placed and available to
di fferent stakehol ders.

The regul ati ons and ordi nances related to academ cs are in place.

The adm nistrative setup is well established in JUT. University has
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various bodi es such as the Governing Council, Executive Counci l
Academ ¢ Council, Finance Commttee, Council of Institution-Industry
Li nkages and ot hers.

Appoi ntment: The policies regardi ng various appoi ntnents in
University are well defined in the JUT Statute. The details are
avai |l abl e on the University website.

The service rules and the rel ated procedures are well-defined and
shared with the enpl oyees of the University at the tinme of joining.
The sane is avail able as a Blue Book at the Registrar's office. The
service rule book is accessible to the enpl oyees whenever they want
to refer to the sane.

JUT has followi ng policies in place:

(i) Code of Ethics for Research

(ii1) Conputer Replacenent Policy 2022.

(1i1) Consultancy Policy 2022.

(iv) Divyangjan Policy and Initiatives.

(v) e-Governance Policy 2022.

(vi) Internet Usage Policy 2022.

(vit) IT Policy.

(viii) Policy for Pronotion of Research 2022.

(ix) Policy on O ass Roons.

(x) Policy on Guest Room

(xi) Policy on Laboratory Mintenance.

(xi1) Sports Policy.

File Description Documents

Upload relevant supporting View File
document
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6.2.3 - Institution Implements e-governancein its areas of operations

6.2.3.1 - e-governanceisimplemented covering | A. Al l of the above
following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has a performance appraisal system, promotional avenues and effective welfare
measures for teaching and non-teaching staff

The University follows APl (PBAS) as prescribed by UGC for faculty
apprai sal. The annual self-assessnent formis to be filled out by
each faculty nenber and staff annually for every academ c year,
which is to be evaluated by the concerned Head of Departnents. Dean
of Academ ¢ and Research, and Vi ce-Chancellor also give their
opi ni on on these fornms.

In addition, the pronotion of the faculty nenbers is based on a
Career Advancenent Schene as per UGC guidelines. There are

gui delines for assessing the teaching-learning profile, co-
curricular activities and research activities of the concerned
faculty. The faculty nenber is required to earn a specific nunber of
academ c points (APl) as per the criteria for becomng eligible for
the respective pronotion stage. The forns are evaluated wth
comments from HoD, Dean of Academ cs & Research and finally by VC
The eval uation reports are kept in faculty files for records for
future reference.

The follow ng effective welfare neasures are avail able for teaching
and non- teaching staff:

e EPF and Gratuity benefit, as per norns of the governnent, is
al so provided to the enpl oyees of the JUT.

e Leave Travel Allowance (LTA) can be availed by all as per the
rul es.

e JUT offers a 5% quota to the wards of its enpl oyees on a
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merit basis.
e Paid paternity | eave (10 days).
e Paid |leave for visits in connection wth research work.
e The enpl oyees of the JU T can avail the basic nedical
facilities at the University Dispensary.

File Description

Documents

Upload relevant supporting
document

View File

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

23
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document

6.3.3 - Number of professional development / administrative training Programmes or ganized by

theinstitution for teaching and non-teaching staff during the year

12

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /

Induction Programmes Refresher Course, Short Term Cour se)

82

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitutional strategies for mobilisation of funds and the optimal utilisation of resources
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The University has a well-strategi sed resource nobilisation policy
in place. The primary source of inconme for Jaypee University of

| nformati on Technol ogy Waknaghat is fee collection fromthe
students. Besides this, JUT also ains to get funding from nunerous
sources such as alumi, research fundi ng agencies, industry,
phil ant hropy and CSR These funds will be used to fund schol arshi ps
and devel op infrastructure and facilities for academ cs and
research. The University will also focus on getting funding from

di fferent agencies and conpanies CSR for infrastructural

devel opnent, expandi ng canpus facilities and building and inproving
the institute's research infrastructure. The University is al so
aimng to register nore students in the comng years into its
different prograns to strengthen its financial position. Financial
resources are accunul ated fromthe foll ow ng sources:

e Academic fee collection fromthe students

e Hostel fee collection fromthe students

e Sunmer training programfee

e Consul tancy services

e Interest received on FDs

e Gants for Research activities from Governnent and Non-
gover nment Bodi es

e Grants fromvarious Governnent and Non-governnment bodies for
speci fic prograns

File Description Documents

Upload relevant supporting View File
document

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development and
maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

27.5

File Description Documents

Upload the data template View File
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document

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropistsduring
the year for development and maintenance of infrastructure (not covered under Criterialll and
V)(INR in Lakhs)
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25
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6.4.4 - Institution conducts internal and external financial audits regularly

JU T conducts internal and external audits on a regular basis to
inprove its controls and financial systens. The University has a
budgetary control systemto nonitor the effective and efficient use
of financial resources. The University has al so constituted the
Finance Commttee to prepare the Budget estimates and annual
accounts of the University. The annual reports and budgets are

upl oaded on the institute website, which is updated yearly.

Fi nance Comm ttee recomends the appointnent of an Internal Auditor;
after that Governing Council gives final approval. MS Ravi Rajan &
Co. LLP, Chartered Accountants, 505A, 5th floor, D4, Rectangle-1,
District Centre, Saket, New Del hi-110 017, has been appoi nted as
Internal Auditors. Internal Auditors suggest ways to maxim ze

i nt ernal

control and internal checks on all nonetary transactions, stores,
fi xed assets, optinmum workforce and nmachinery. Internal Auditors

al so puts checks and bal ances on statutory paynents, such as |ncone
Tax and Provident funds. Internal Auditor conducts audits on a
quarterly basis and gives the internal audit report accordingly.

An i ndependent Chartered Accountant Firmaudits the accounts of the
University at the end of each financial year. Finance Commttee
recommends the appoi ntnent of statutory Auditors; after that
Governing Council gives final approval. Ms Dass GQupta & Associ at es,
Chartered Accountants, B4, Gul nohar Park, New Del hi-110049, is the
appoi nted Statutory Auditor. Statutory Auditor conducts audit as per
provi sion of Incone Tax u/s 10 (23C) (vi) of the Incone Tax Act. The
Statutory Auditor exam nes the bal ance sheet and the inconme and
expendi ture accounts for every financial year.
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6.5 - Internal Quality Assurance System
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6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes by constantly reviewing the teaching learning process,
structures & methodologies of operations and learning outcomes at periodic intervals

The | QAC was set up in 2016. It has taken nunerous steps to enhance
the quality of teaching, |earning, research and governance at the
Uni versity.

The University has a Core Conmittee that reviews the coll ected data
fromall the departnents and conpiles the AQAR report and seven Sub-
Comm ttees that have been given specialized roles related to
curriculum aspects, teaching-Iearning &eval uati on, Research

| nnovati on and extension, Infrastructure and Learning resources,
student support and progression, CGovernance | eadership and
Managenent and Institutional Values and best practices.

The main activities undertaken are as foll ows:

1. Two weeks Induction programis conducted for the new entrants. The
i nduction involves an introduction to the academ c program

exam nation system bionetric registration, NAD registration,

academ c & disciplinary matters, nedical facilities and an
introduction to Jaypee Youth Club and its nultifarious activities.

2. Learni ng outcone-based curricul um franmework-revision of
curriculumin regular intervals: The university, since its

i nception, has an outcone-based course curriculum The curricul um
revision is carried out regularly to ensure that the objectives and
outcones are relevant and updated with current tinmes. The
departnents have desi gned the outcome-based course curriculumwth
wel | - defined course objectives and course outcones foll owed by the
contribution of Course Qutconmes (COs) to the Program Qutcones (PQs).
The departnents conduct board of studies neetings at regular
intervals to review the courses.
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document

6.5.2 - Institution has adopted thefollowingfor |A. Any 5 or all of the above
Quality assurance Academic Administrative

Audit (AAA) and follow up action taken

Confernces, Seminars, Workshopson
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quality conducted Collabor ative quality
initiativeswith other institution(s) Orientation
programme on quality issuesfor teachersand
studens Participation in NIRF Any other
guality audit recognized by state, national or
inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
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6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

The University docunmented rul es and ordi nances and nade them
avai |l able on the website. For quality enrichnent, different
initiatives were taken in academ cs, research, relationships with

st akehol ders, student activities and placenent, and professional and
social activities. During the course of regular activities, feedback
fromthe stakehol ders was col | ect ed.

Acadeni ¢ (Teachi ng and Lear ni ng)
The Academ c (Teaching and Learning) subcommttee ains to audit the
Institute's teaching and learning activities. Several neasures taken

are nentioned bel ow

1. To oversee the establishnment, devel opnent and revision of | earning
obj ectives and out cones of courses and progranmnes.

2. To oversee students' feedback, including pass-out students and
their expectations fromthe programme/course. Feedback in online

node.

3. To oversee the feedback of faculty considering different
pr ogr anmes/ cour ses.

4. To ensure that study naterial/course files are maintai ned and
updat ed.

Academ ¢ Research

The Academ ¢ (Research) sub-commttee audits the quality of research
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in the Institute, ensuring that faculty/students are cogni zant and
periodically made sensitive about the issues of safety, environnent,
pl agi ari sm and ethics while planning, perform ng research and
publishing after that.

Pr of essi onal and Soci al Activities

The Professional and Social Activities Sub-conmttee audits the
quality of the professional and social activities other than
teaching and research that are carried out in the Institute.

Prof essional activities include consultation projects, conferences,
wor kshops and special courses. Social activities include activities
whi ch pronote social harnony and awar eness.
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INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

JU T has a strong ethical ethos based on integration. It upholds the
hi ghest standards of conduct in all its activities. JUT believes in
'Respect for All' and ensures that wonen get equal opportunities in
participation in every aspect. Equal opportunities are available to
everyone regardl ess of gender, race, class, colour, creed, |anguage,
religion, political opinions, nationality, social status, property,
birth, or any another status. Its unique work culture, healthy
traditions, and ethos have led to the enrol nent of girl students and
wonen staff. University conducts many awareness prograns fromtine
totime for femal e students and staff. Safety, security, and well -
being, along wth gender equity and a friendly working atnosphere,
are the issues of prinme concern to JUT.

Sal i ent-specific nmeasures taken at the University |evel for wonen's
partici pation:

1. JUT has a separate hostel for femal e students with 24x7
security guards.

2. Availability of a lady doctor and a | ady nurse on the canpus
24x%7.

3. The campus has CCTV caneras installed at prom nent positions
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providi ng a sense of security to wonen students and staff.

A professional clinical psychologist is available thrice a
week to provide psychol ogical counselling for girls free of
cost .

To provide an avenue for personality devel opnent and to neet
the aspiration of students willing to contribute to nation-
bui l ding, JUT has separate NCC wing for girls.

JU T has constituted an "Internal Conplaint commttee" to
prevent, prohibit, and redress sexual harassnent of wonen
enpl oyees and students.

Page 55/67 30-01-2024 10:16:23



Annual Quality Assurance Report of JAYPEE UNIVERSITY OF INFORMATION TECHNOLOGY

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) Page 1 of 5 7.1.1 Annual GCender
Sensitization Action Plan JU T has a strong
et hical ethos based on integration. It
uphol ds the hi ghest standards of conduct in
all its activities. JUT believes in
“Respect for all”. It is ensured that wonen
get equal opportunities in participation in
every aspect. In JUT equal opportunities
are available to all people regardl ess of
gender, race, class, color, creed, |anguage,
religion, political or other opinion,
nationality or social status, property,
birth or other status. Its unique work
culture, healthy traditions and et hos have
led to enrolnment of girl students and wonen
staff. University conducts many awareness
prograns fromtine to tine for female
students and staffs. Safety., security and
wel | -being, along with gender equity and
friendly working atnosphere are the issues
of prinme concern to JUT. Salient specific
neasures taken at University level for wonen
participation ? JUT has separate hostel for
femal e students with 24x7 security guards. ?
Avai lability of |ady doctor and | ady nurse
in the canpus. ? Canpus is covered with CCTV
caneras at prom nent positions providing a
sense of security to wonen students and
staffs ? Female students are encouraged to
take up outdoor sports like volleyball,
badm nton, etc. they are guided by fenmale
sports coach cumfitness trainer ? JU T has
separate washroons for fenal e students and
staff. ? A professional clinical
psychol ogi st is available thrice a week for
provi di ng psychol ogi cal counseling for girls
free of cost. Page 2 of 5 ? In order to
provi de an avenue for personality
devel opnment and for neeting the aspiration
of youth students wanting to contribute to
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Page 1 of 5 7.1.1 Annual Gender Sensitization Action Plan JUIT has a strong ethical ethos based on integration. It upholds the highest standards of conduct in all its activities. JUIT believes in “Respect for all”. It is ensured that women get equal opportunities in participation in every aspect. In JUIT equal opportunities are available to all people regardless of gender, race, class, color, creed, language, religion, political or other opinion, nationality or social status, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrolment of girl students and women staff. University conducts many awareness programs from time to time for female students and staffs. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to JUIT. Salient specific measures taken at University level for women participation  JUIT has separate hostel for female students with 24×7 security guards.  Availability of lady doctor and lady nurse in the campus.  Campus is covered with CCTV cameras at prominent positions providing a sense of security to women students and staffs  Female students are encouraged to take up outdoor sports like volleyball, badminton, etc. they are guided by female sports coach cum fitness trainer  JUIT has separate washrooms for female students and staff.  A professional clinical psychologist is available thrice a week for providing psychological counseling for girls free of cost. Page 2 of 5  In order to provide an avenue for personality development and for meeting the aspiration of youth students wanting to contribute to nation building JUIT has separate NCC for boys and girls.  JUIT has constituted “Internal Complaint committee” for prevention , prohibition and redressal of sexual harassment of women employees and students https://www.juit.ac.in/internal-complaint-committee-notices  JUIT has constituted “Committee for complaint against caste based discrimination” for handling issues related to caste based abuse against women employees and students https://www.juit.ac.in/committee-caste-based-notice Gender Champions Club: To promote gender equality JUIT has gender champions club. In order to promote gender equality, guaranteed by Article 15 of the Indian Constitution, we need to change the mode of interaction at all levels - home, school, and workplace and so on. To increase the outreach for creating an environment that fosters equal treatment, Government of India envisages engagement of Gender Champions in all schools and colleges across the country. Gender Champions can be any student above 16 years of age enrolled in educational institutions. It is a joint initiative of the Ministry of women and Child Development and Ministry of Human Resource Development.  Gender Champions are envisaged as responsible leaders who will facilitate an enabling environment within their schools/colleges/academic institutions where girls are treated Page 3 of 5 with dignity and respect. They will strengthen the potential of these young people to advocate for gender equality and monitor progress towards gender justice.  The broad mandate of a Gender Champion is to provide an integrated and interdisciplinary approach to understanding the social and cultural constructions of gender that shape the experiences of women and men in society. The aim is to make the young boys and girls gender sensitive and create positive social norms that value the girls and their rights. 1. Gender Champions club on Institutional website: https://www.juit.ac.in/genderchampions-club 2. Gender Champions club constitution: https://www.juit.ac.in/GC_Board JUIT has conducted several programs for female students. Some of them are following  e- Essay contest on “ Role of Women in Science and Technology” Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportoneEssayContest.pdf  webinar on women Empowerment talk by Mrs Aushima Thakur ( Director HR, Philips , Netherlands ) Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportWebinaronWomenempower ment17thOct2020.pdf  La Peinture , a e-poster contest done on the theme of Women empowerment and feminism Page 4 of 5 Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportLaPentinureepostercontest1 7thOct2020.pdf  On the occasion of International Women’s Day, 2022 United Nation’s presented “Gender equality today for a sustainable tomorrow” as its theme. Available at: https://www.juit.ac.in/committeesjuit/caste/REPORT_webinar_march8.pdf Annual gender sensitization action plan: Gender Equality & Equity Programme and action planning with Student Committees Sl. No Strategic Goal Target Participants Action Plan 1 Women Empowerment Students and staff  Talk was delivered on women empowerment and gender equality  Build confidence to express yourself  Self-awareness  Need of empowerment https://www.juit.ac.in/committeesjuit/icc/events/17sept.pdf https://www.juit.ac.in/committeesjuit/Webinarreport16thOct2021.pdf https://www.juit.ac.in/committeesjuit/caste/events/ReportWebinaronWomenempowerment17thOct2020.pdf 2 Gender-based violence Students and staff  Talk was delivered by Dr.Deepa Rathore (Clinical Psychologist DDUZH, Ripon, Shimla) on women safety  Emphasis was given to handle the physical and emotional abuse of women  organized a virtual self-defence workshop “ Guard Up” for students of various schools and colleges https://www.juit.ac.in/committeesjuit/icc/events/WomenSafety.pdf https://www.juit.ac.in/committeesjuit/icc/ReportGUARDUPFeb142022.pdf Page 5 of 5 3 Gender equality in the economy Students and staff  Women equality day was celebrated https://www.juit.ac.in/committeesjuit/icc/WomenEqualitydayreport.pdf 4 Women Rights and Gender equality Students and staff  e-Essay Contest on the topic “Role of Women in Science and Technology”  The winners were awarded with E-certificates. Also, e-certificates of Participation were provided to all the participants  e-poster contest organized with the motive to encourage students articulate their artistic feelings and thoughts https://www.juit.ac.in/committeesjuit/caste/events/ReportoneEssayContest.pdf https://www.juit.ac.in/committeesjuit/caste/events/ReportLaPentinureepostercontest17thOct2020.pdf 5 Gender champions club Faculty, staff and students  https://www.juit.ac.in/GC-events JUIT is committed towards providing equal opportunities to all. In future we are planning and committed to work on following action plans to promote gender sensitization Action plan 1: Enable students to have a wider role in working in partnership to address gender imbalance Activity: Gender Equality & Equity Programme and action planning with Student Committees Action plan 2: Influence school pupils’ perceptions of industries and subject areas with high gender imbalances Activity: Visits to local schools promoting subject areas to minority genders
Page 1 of 5 7.1.1 Annual Gender Sensitization Action Plan JUIT has a strong ethical ethos based on integration. It upholds the highest standards of conduct in all its activities. JUIT believes in “Respect for all”. It is ensured that women get equal opportunities in participation in every aspect. In JUIT equal opportunities are available to all people regardless of gender, race, class, color, creed, language, religion, political or other opinion, nationality or social status, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrolment of girl students and women staff. University conducts many awareness programs from time to time for female students and staffs. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to JUIT. Salient specific measures taken at University level for women participation  JUIT has separate hostel for female students with 24×7 security guards.  Availability of lady doctor and lady nurse in the campus.  Campus is covered with CCTV cameras at prominent positions providing a sense of security to women students and staffs  Female students are encouraged to take up outdoor sports like volleyball, badminton, etc. they are guided by female sports coach cum fitness trainer  JUIT has separate washrooms for female students and staff.  A professional clinical psychologist is available thrice a week for providing psychological counseling for girls free of cost. Page 2 of 5  In order to provide an avenue for personality development and for meeting the aspiration of youth students wanting to contribute to nation building JUIT has separate NCC for boys and girls.  JUIT has constituted “Internal Complaint committee” for prevention , prohibition and redressal of sexual harassment of women employees and students https://www.juit.ac.in/internal-complaint-committee-notices  JUIT has constituted “Committee for complaint against caste based discrimination” for handling issues related to caste based abuse against women employees and students https://www.juit.ac.in/committee-caste-based-notice Gender Champions Club: To promote gender equality JUIT has gender champions club. In order to promote gender equality, guaranteed by Article 15 of the Indian Constitution, we need to change the mode of interaction at all levels - home, school, and workplace and so on. To increase the outreach for creating an environment that fosters equal treatment, Government of India envisages engagement of Gender Champions in all schools and colleges across the country. Gender Champions can be any student above 16 years of age enrolled in educational institutions. It is a joint initiative of the Ministry of women and Child Development and Ministry of Human Resource Development.  Gender Champions are envisaged as responsible leaders who will facilitate an enabling environment within their schools/colleges/academic institutions where girls are treated Page 3 of 5 with dignity and respect. They will strengthen the potential of these young people to advocate for gender equality and monitor progress towards gender justice.  The broad mandate of a Gender Champion is to provide an integrated and interdisciplinary approach to understanding the social and cultural constructions of gender that shape the experiences of women and men in society. The aim is to make the young boys and girls gender sensitive and create positive social norms that value the girls and their rights. 1. Gender Champions club on Institutional website: https://www.juit.ac.in/genderchampions-club 2. Gender Champions club constitution: https://www.juit.ac.in/GC_Board JUIT has conducted several programs for female students. Some of them are following  e- Essay contest on “ Role of Women in Science and Technology” Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportoneEssayContest.pdf  webinar on women Empowerment talk by Mrs Aushima Thakur ( Director HR, Philips , Netherlands ) Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportWebinaronWomenempower ment17thOct2020.pdf  La Peinture , a e-poster contest done on the theme of Women empowerment and feminism Page 4 of 5 Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportLaPentinureepostercontest1 7thOct2020.pdf  On the occasion of International Women’s Day, 2022 United Nation’s presented “Gender equality today for a sustainable tomorrow” as its theme. Available at: https://www.juit.ac.in/committeesjuit/caste/REPORT_webinar_march8.pdf Annual gender sensitization action plan: Gender Equality & Equity Programme and action planning with Student Committees Sl. No Strategic Goal Target Participants Action Plan 1 Women Empowerment Students and staff  Talk was delivered on women empowerment and gender equality  Build confidence to express yourself  Self-awareness  Need of empowerment https://www.juit.ac.in/committeesjuit/icc/events/17sept.pdf https://www.juit.ac.in/committeesjuit/Webinarreport16thOct2021.pdf https://www.juit.ac.in/committeesjuit/caste/events/ReportWebinaronWomenempowerment17thOct2020.pdf 2 Gender-based violence Students and staff  Talk was delivered by Dr.Deepa Rathore (Clinical Psychologist DDUZH, Ripon, Shimla) on women safety  Emphasis was given to handle the physical and emotional abuse of women  organized a virtual self-defence workshop “ Guard Up” for students of various schools and colleges https://www.juit.ac.in/committeesjuit/icc/events/WomenSafety.pdf https://www.juit.ac.in/committeesjuit/icc/ReportGUARDUPFeb142022.pdf Page 5 of 5 3 Gender equality in the economy Students and staff  Women equality day was celebrated https://www.juit.ac.in/committeesjuit/icc/WomenEqualitydayreport.pdf 4 Women Rights and Gender equality Students and staff  e-Essay Contest on the topic “Role of Women in Science and Technology”  The winners were awarded with E-certificates. Also, e-certificates of Participation were provided to all the participants  e-poster contest organized with the motive to encourage students articulate their artistic feelings and thoughts https://www.juit.ac.in/committeesjuit/caste/events/ReportoneEssayContest.pdf https://www.juit.ac.in/committeesjuit/caste/events/ReportLaPentinureepostercontest17thOct2020.pdf 5 Gender champions club Faculty, staff and students  https://www.juit.ac.in/GC-events JUIT is committed towards providing equal opportunities to all. In future we are planning and committed to work on following action plans to promote gender sensitization Action plan 1: Enable students to have a wider role in working in partnership to address gender imbalance Activity: Gender Equality & Equity Programme and action planning with Student Committees Action plan 2: Influence school pupils’ perceptions of industries and subject areas with high gender imbalances Activity: Visits to local schools promoting subject areas to minority genders
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Page 1 of 5 7.1.1 Annual Gender Sensitization Action Plan JUIT has a strong ethical ethos based on integration. It upholds the highest standards of conduct in all its activities. JUIT believes in “Respect for all”. It is ensured that women get equal opportunities in participation in every aspect. In JUIT equal opportunities are available to all people regardless of gender, race, class, color, creed, language, religion, political or other opinion, nationality or social status, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrolment of girl students and women staff. University conducts many awareness programs from time to time for female students and staffs. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to JUIT. Salient specific measures taken at University level for women participation  JUIT has separate hostel for female students with 24×7 security guards.  Availability of lady doctor and lady nurse in the campus.  Campus is covered with CCTV cameras at prominent positions providing a sense of security to women students and staffs  Female students are encouraged to take up outdoor sports like volleyball, badminton, etc. they are guided by female sports coach cum fitness trainer  JUIT has separate washrooms for female students and staff.  A professional clinical psychologist is available thrice a week for providing psychological counseling for girls free of cost. Page 2 of 5  In order to provide an avenue for personality development and for meeting the aspiration of youth students wanting to contribute to nation building JUIT has separate NCC for boys and girls.  JUIT has constituted “Internal Complaint committee” for prevention , prohibition and redressal of sexual harassment of women employees and students https://www.juit.ac.in/internal-complaint-committee-notices  JUIT has constituted “Committee for complaint against caste based discrimination” for handling issues related to caste based abuse against women employees and students https://www.juit.ac.in/committee-caste-based-notice Gender Champions Club: To promote gender equality JUIT has gender champions club. In order to promote gender equality, guaranteed by Article 15 of the Indian Constitution, we need to change the mode of interaction at all levels - home, school, and workplace and so on. To increase the outreach for creating an environment that fosters equal treatment, Government of India envisages engagement of Gender Champions in all schools and colleges across the country. Gender Champions can be any student above 16 years of age enrolled in educational institutions. It is a joint initiative of the Ministry of women and Child Development and Ministry of Human Resource Development.  Gender Champions are envisaged as responsible leaders who will facilitate an enabling environment within their schools/colleges/academic institutions where girls are treated Page 3 of 5 with dignity and respect. They will strengthen the potential of these young people to advocate for gender equality and monitor progress towards gender justice.  The broad mandate of a Gender Champion is to provide an integrated and interdisciplinary approach to understanding the social and cultural constructions of gender that shape the experiences of women and men in society. The aim is to make the young boys and girls gender sensitive and create positive social norms that value the girls and their rights. 1. Gender Champions club on Institutional website: https://www.juit.ac.in/genderchampions-club 2. Gender Champions club constitution: https://www.juit.ac.in/GC_Board JUIT has conducted several programs for female students. Some of them are following  e- Essay contest on “ Role of Women in Science and Technology” Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportoneEssayContest.pdf  webinar on women Empowerment talk by Mrs Aushima Thakur ( Director HR, Philips , Netherlands ) Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportWebinaronWomenempower ment17thOct2020.pdf  La Peinture , a e-poster contest done on the theme of Women empowerment and feminism Page 4 of 5 Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportLaPentinureepostercontest1 7thOct2020.pdf  On the occasion of International Women’s Day, 2022 United Nation’s presented “Gender equality today for a sustainable tomorrow” as its theme. Available at: https://www.juit.ac.in/committeesjuit/caste/REPORT_webinar_march8.pdf Annual gender sensitization action plan: Gender Equality & Equity Programme and action planning with Student Committees Sl. No Strategic Goal Target Participants Action Plan 1 Women Empowerment Students and staff  Talk was delivered on women empowerment and gender equality  Build confidence to express yourself  Self-awareness  Need of empowerment https://www.juit.ac.in/committeesjuit/icc/events/17sept.pdf https://www.juit.ac.in/committeesjuit/Webinarreport16thOct2021.pdf https://www.juit.ac.in/committeesjuit/caste/events/ReportWebinaronWomenempowerment17thOct2020.pdf 2 Gender-based violence Students and staff  Talk was delivered by Dr.Deepa Rathore (Clinical Psychologist DDUZH, Ripon, Shimla) on women safety  Emphasis was given to handle the physical and emotional abuse of women  organized a virtual self-defence workshop “ Guard Up” for students of various schools and colleges https://www.juit.ac.in/committeesjuit/icc/events/WomenSafety.pdf https://www.juit.ac.in/committeesjuit/icc/ReportGUARDUPFeb142022.pdf Page 5 of 5 3 Gender equality in the economy Students and staff  Women equality day was celebrated https://www.juit.ac.in/committeesjuit/icc/WomenEqualitydayreport.pdf 4 Women Rights and Gender equality Students and staff  e-Essay Contest on the topic “Role of Women in Science and Technology”  The winners were awarded with E-certificates. Also, e-certificates of Participation were provided to all the participants  e-poster contest organized with the motive to encourage students articulate their artistic feelings and thoughts https://www.juit.ac.in/committeesjuit/caste/events/ReportoneEssayContest.pdf https://www.juit.ac.in/committeesjuit/caste/events/ReportLaPentinureepostercontest17thOct2020.pdf 5 Gender champions club Faculty, staff and students  https://www.juit.ac.in/GC-events JUIT is committed towards providing equal opportunities to all. In future we are planning and committed to work on following action plans to promote gender sensitization Action plan 1: Enable students to have a wider role in working in partnership to address gender imbalance Activity: Gender Equality & Equity Programme and action planning with Student Committees Action plan 2: Influence school pupils’ perceptions of industries and subject areas with high gender imbalances Activity: Visits to local schools promoting subject areas to minority genders
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Page 1 of 5 7.1.1 Annual Gender Sensitization Action Plan JUIT has a strong ethical ethos based on integration. It upholds the highest standards of conduct in all its activities. JUIT believes in “Respect for all”. It is ensured that women get equal opportunities in participation in every aspect. In JUIT equal opportunities are available to all people regardless of gender, race, class, color, creed, language, religion, political or other opinion, nationality or social status, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrolment of girl students and women staff. University conducts many awareness programs from time to time for female students and staffs. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to JUIT. Salient specific measures taken at University level for women participation  JUIT has separate hostel for female students with 24×7 security guards.  Availability of lady doctor and lady nurse in the campus.  Campus is covered with CCTV cameras at prominent positions providing a sense of security to women students and staffs  Female students are encouraged to take up outdoor sports like volleyball, badminton, etc. they are guided by female sports coach cum fitness trainer  JUIT has separate washrooms for female students and staff.  A professional clinical psychologist is available thrice a week for providing psychological counseling for girls free of cost. Page 2 of 5  In order to provide an avenue for personality development and for meeting the aspiration of youth students wanting to contribute to nation building JUIT has separate NCC for boys and girls.  JUIT has constituted “Internal Complaint committee” for prevention , prohibition and redressal of sexual harassment of women employees and students https://www.juit.ac.in/internal-complaint-committee-notices  JUIT has constituted “Committee for complaint against caste based discrimination” for handling issues related to caste based abuse against women employees and students https://www.juit.ac.in/committee-caste-based-notice Gender Champions Club: To promote gender equality JUIT has gender champions club. In order to promote gender equality, guaranteed by Article 15 of the Indian Constitution, we need to change the mode of interaction at all levels - home, school, and workplace and so on. To increase the outreach for creating an environment that fosters equal treatment, Government of India envisages engagement of Gender Champions in all schools and colleges across the country. Gender Champions can be any student above 16 years of age enrolled in educational institutions. It is a joint initiative of the Ministry of women and Child Development and Ministry of Human Resource Development.  Gender Champions are envisaged as responsible leaders who will facilitate an enabling environment within their schools/colleges/academic institutions where girls are treated Page 3 of 5 with dignity and respect. They will strengthen the potential of these young people to advocate for gender equality and monitor progress towards gender justice.  The broad mandate of a Gender Champion is to provide an integrated and interdisciplinary approach to understanding the social and cultural constructions of gender that shape the experiences of women and men in society. The aim is to make the young boys and girls gender sensitive and create positive social norms that value the girls and their rights. 1. Gender Champions club on Institutional website: https://www.juit.ac.in/genderchampions-club 2. Gender Champions club constitution: https://www.juit.ac.in/GC_Board JUIT has conducted several programs for female students. Some of them are following  e- Essay contest on “ Role of Women in Science and Technology” Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportoneEssayContest.pdf  webinar on women Empowerment talk by Mrs Aushima Thakur ( Director HR, Philips , Netherlands ) Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportWebinaronWomenempower ment17thOct2020.pdf  La Peinture , a e-poster contest done on the theme of Women empowerment and feminism Page 4 of 5 Available at: https://www.juit.ac.in/committeesjuit/caste/events/ReportLaPentinureepostercontest1 7thOct2020.pdf  On the occasion of International Women’s Day, 2022 United Nation’s presented “Gender equality today for a sustainable tomorrow” as its theme. Available at: https://www.juit.ac.in/committeesjuit/caste/REPORT_webinar_march8.pdf Annual gender sensitization action plan: Gender Equality & Equity Programme and action planning with Student Committees Sl. No Strategic Goal Target Participants Action Plan 1 Women Empowerment Students and staff  Talk was delivered on women empowerment and gender equality  Build confidence to express yourself  Self-awareness  Need of empowerment https://www.juit.ac.in/committeesjuit/icc/events/17sept.pdf https://www.juit.ac.in/committeesjuit/Webinarreport16thOct2021.pdf https://www.juit.ac.in/committeesjuit/caste/events/ReportWebinaronWomenempowerment17thOct2020.pdf 2 Gender-based violence Students and staff  Talk was delivered by Dr.Deepa Rathore (Clinical Psychologist DDUZH, Ripon, Shimla) on women safety  Emphasis was given to handle the physical and emotional abuse of women  organized a virtual self-defence workshop “ Guard Up” for students of various schools and colleges https://www.juit.ac.in/committeesjuit/icc/events/WomenSafety.pdf https://www.juit.ac.in/committeesjuit/icc/ReportGUARDUPFeb142022.pdf Page 5 of 5 3 Gender equality in the economy Students and staff  Women equality day was celebrated https://www.juit.ac.in/committeesjuit/icc/WomenEqualitydayreport.pdf 4 Women Rights and Gender equality Students and staff  e-Essay Contest on the topic “Role of Women in Science and Technology”  The winners were awarded with E-certificates. Also, e-certificates of Participation were provided to all the participants  e-poster contest organized with the motive to encourage students articulate their artistic feelings and thoughts https://www.juit.ac.in/committeesjuit/caste/events/ReportoneEssayContest.pdf https://www.juit.ac.in/committeesjuit/caste/events/ReportLaPentinureepostercontest17thOct2020.pdf 5 Gender champions club Faculty, staff and students  https://www.juit.ac.in/GC-events JUIT is committed towards providing equal opportunities to all. In future we are planning and committed to work on following action plans to promote gender sensitization Action plan 1: Enable students to have a wider role in working in partnership to address gender imbalance Activity: Gender Equality & Equity Programme and action planning with Student Committees Action plan 2: Influence school pupils’ perceptions of industries and subject areas with high gender imbalances Activity: Visits to local schools promoting subject areas to minority genders
a. Safety and security b. Counseling c Seminars
a. Safety and security b. Counseling c Seminars
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conservation Solar energy Biogas plant
Wheeling tothe Grid Sensor-based ener gy
conservation Use of LED bulbs/ power -
efficient equipment

File Description Documents

Upload relevant supporting View File
document

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Solid Waste Managenent STP facility inside the canpus effectively

di sposes of solid waste. Bio-degradable wastes are converted into
fertilizers by Conpost nmachi ne FSKO99 with a 1000 Kg/ day capacity.
Several biogas digesters are also installed inside the canpus.

Uni versity discourages the use of plastic. JUT has one effl uent
treatment plant (ETP) with a capacity of 300 KLD. The effl uent
treatnent plant treats 240M3 wast e/ day, which is disposed of
donestically in gardening/irrigation practices. The JUT has 2 DG
sets, silent with Canopy type, of capacity 750 KVA, which consunes
fuel (Diesel) at the rate of 80 Ltrs/Hr. DG sets have Acoustic

Encl osure Exhaust Muffler + Stack type air pollution device, which
has an efficiency of 90% (reduction). The final amunt of pollution
being emtted is reduced to NOx<9.2, HC <1.3, C0O<3.5 & PMk0.3 (units
in g/kwhr). b. Liquid Waste Managenent Liquid waste, nminly sewage-
Wast e/ | abor at ory/resi dential /washi ng/ canteen, is directed to the
STP. JU T al so uses enzyne-based- bacterial-treatnent tablets in
washroons to keep washroons neat and clean. The treated water is

di sposed of donestically in irrigation/gardening practices. c.

Bi onedi cal Waste (BMWN Managenent JU T exports its bionedical waste
to Environ Engi neers, CBWF Sandli Solan (HP). d. E-Waste Managenent
JUT recycles its E-waste with the help of G een Vortex Waste
Managenent Private Limted, | M Manesar, Haryana. e. Waste Recycling
Syst em Degradabl e solid waste is dunped in the ETP-cum STP unit of
JUT. Electronic waste is disposed off through Governnent authorised
agencies for recycling. f. Hazardous Chem cals and Radi oactive Waste
Managenent

File Description Documents

Upload relevant supporting View File
document

7.1.4 - Water conservation facilitiesavailable |A. Any 4 or all of the above

Page 60/67 30-01-2024 10:16:24


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBZb1dzMEtSUVJETFZtbmtOczdpS3c9PSIsInZhbHVlIjoiYmxMd0NuWTUva1QvaWhYbzlwWkFabzlWZmVzZ3FvZXJZMkdIVkRSZzN6eUpmNDZiVFU0ZzdwUTRyYjBreDNEUyIsIm1hYyI6IjhiZTk1ZWNmY2YyOTk3MDkwNzRlYmIwMTE1YzZkZGY4N2FjMDZiZDg5ZTIxNjkyNTg2Yzc3NmY0NmZjZDY2YTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkR6Y09hZnY5TVMxREY5YXE3YXBnNmc9PSIsInZhbHVlIjoibXE4dHBqTDBlL1JzSzFOazFxYmM4VHoyeHovdTZZWlV4STFsZ3lHY2NuNjNRTEE0K2NzOUUyaHBGOGdEMlp4ciIsIm1hYyI6IjljNGY0ZTY4MGZmNGQ0MTkxNWU3NzgwOTM4YzVjMjRjYmQxOGY0OWM2YzNkOTdhMzdlNTgyZjE2MzMzMjhmZDYiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of JAYPEE UNIVERSITY OF INFORMATION TECHNOLOGY

in the Institution: Rain water harvesting Bore
well /Open well recharge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the
campus

File Description Documents

Upload relevant supporting
document

View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles/ Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

A. Any 4 or All of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto A. Any 4 or all of the above
preserve and improve the environment and
har ness ener gy are confirmed through the
following:
1. Green audit
2. Energy audit
3.Environment audit
4.Clean and green campus
recognitions/awar ds
5.Beyond the campus environmental
promotional activities
File Description Documents
Upload relevant supporting View File
document
7.1.7 - The Ingtitution hasa disabled-friendly |A. Any 4 or all of the above
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and barrier-free environment Rampg/liftsfor
easy access to classrooms and centres. Disabled-
friendly washrooms Signage including tactile
path lights, display boards and signposts
Assistive technology and facilitiesfor persons
with disabilities: accessible website, screen-
reading softwar e,mechanized equipment, etc.
Provision for enquiry and information:

Human assistance, reader, scribe, soft copies of
reading materials, screen reading, etc.

File Description Documents

Upload relevant supporting View File
document

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e. tolerance
and harmony towards cultural, regional, linguistic, communal, socio-economic and other diversities
(within a maximum of 200 words)

JUT is conmtted to pronoting cultural, spiritual, and ethica

val ues anong staff and students. Several activities are organized on
the University canpus fromtine to tine so that students can | earn
to be norally and socially responsible. Managenent is very nuch
supportive of celebrating various conmenorative days to inculcate
feelings of oneness and soci al harnony anong students and faculty.
Uni versity celebrates various cultural and regional festivals |ike
Fresher's party, Orientation Progranme, Teachers' day, Yoga Day,
Wnen's day, Lohri, etc. In addition to acadenmi c and cul tural
activities, JUT provides nunerous sports facilities for students'
physi cal and nental developnent. In this way, the University
attenpts to provide a place that includes everyone who is
considerate and tolerant of diversity in culture, religion, region,
| anguage, and soci o-econom c st at us.

Sone of the prograns organized in the last five years are:

(1)Events organi zed by | EEE students branch |i ke Cyber Verse, 10T
Wor kshop, Programm ng, C oud conputing, G aphic design, |EEE Day

(i1) Academc institution visit to Central Research Institute
(i1i1)Slogan Witing Conpetition and Nukkad Nat ak

(1 vi)Wdrkshop cum Exposure visit to the Departnent of Physics and
Mat erial s Sci ence (PMS)
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7.1.9 - Sensitization of students and employees of the institution to constitutional obligations: values,
rights, duties and responsibilities of citizens:

To pronote gender equality, guaranteed by Article 15 of the Indian
Constitution, the Governnent of |ndia envisages engagenent wth
Gender Chanpions in all schools and coll eges across the country. The
Gender Chanpions Club in JUT cane into existence in August 2018.
Gender Chanpi on can be any student above 16 years of age enrolled in
any educational institution. It is a joint initiative of the

M nistry of Wonen and Child Devel opnent and Human Resource

Devel opnent .

The broad nmandate of Gender Chanpion Club is to provide an
integrated and interdisciplinary approach to understanding the
social and cultural constructions of gender that shape the

experi ences of wonen and nen in society. The aimis to nake young
boys and girls gender- sensitive and create positive social norns
that value girls and their rights. JUT, Gender Chanpion C ub has
been organising multiple events, fromslogan witing to street plays
and webinars, to sensitise the students about citizens' rights,
duties, and responsibilities.

Vari ous courses such as Indian Constitution (VIlI Senester),

| nt er personal Dynam cs, Values and Ethics (Il Senester),
Understanding India: Literary Reflections (VI Senester) and Human
rights for Technocrats (VI Senester), apprise students of the

i nportance of ethics and val ues for a sustainable environnent.
Et hi cs and val ues hel p students shape their identity and strengthen
a culture of inclusiveness.

7.1.10 - ThelIngtitution hasa prescribed code | Al |l of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherence to the Code
of Conduct Institution organizes professional
ethics programmesfor students, teachers,
administratorsand other staff Annual
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awar eness programmes on Code of Conduct
are organized

File Description Documents

Upload relevant supporting View File
document

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

Institution cel ebrates/organi ses national and international
comrenor ati ve days, events and festivals:

JU T has al ways been very vibrant owing to its nmulticultural
environnent. It has been organising and cel ebrating events and all
maj or festivals yearly, such as Lohri, Diwali, and Holi. The

Bhut anese students here have al so been celebrating their major
festivals with everyone on the canpus.

JU T has been constantly engaged in personality groom ng and nmaki ng
t he communi cati on of students effective. W have staged English

pl ays that have boosted students' confidence and sense of
theatricality, nmaking themw n prizes and certificates in national-
| evel conpetitions. In the Year 2019 students perforned at 11T BHU
and got the trophy for the sane, which reflects the all-round

devel opnent of the students.

NCC has been hosting the parade on 15 August and 26 January every
year since its inception, i.e. Septenber 2018. The NCC students have
al so partaken in events like the Tree Plantation Drive, Cancer

Awar eness, and Swachhta Abhi yan.

The Environnment C ub hosts events such as Master Chef, Tree
Plantation Drive, Awareness and C eanliness Programre, and Nati onal
Yoga Day.

The Sports C ub has been organising interdepartnental sports
activities on canpus since 2019 in Volley Ball, Badm nton, and Tabl e-
Tennis. It recently started FIT India Canpai gn, which covers
different aspects every nonth, all year round.

International festivals cel ebrated by students from Bhutan pave the
way for intercultural events.
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7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC format
provided in the Manual

Title of the Practice
Technol ogy | ncubati on and Entrepreneurshi p Devel opnent (Tl EDC)
(bj ectives of the Practice

e |In Entrepreneurial -eco-system inducing an Entrepreneuri al
m ndset into youths to contribute towards narket expansion and
job creation by inculcating managerial skills to run their
busi ness venture.
e To establish a |inkage between the University-Industries-R&D
I nstitutions-Financial- Institutions.
e To conduct Entrepreneurship-Progran workshops to devel op
Ent r epr eneur shi p/ I nnovation-skills in the youth,

Best practice-2 Title of the Practice Foreign Student Exchange
Program Obj ectives of the Practice

It enables students to study abroad at one of the University's
partner institutions and helps in a giant |leap toward their future
goals. Students inprove their |anguage skills/gain

i ndependence/ devel op- gl obal - per specti ve.

The Cont ext

It is a study programin which students pursue education at one of
the international institutions for six nonths to one year. It is
different fromthe usual study-abroad progranmmes. These programes
enabl e students to learn at different |evels and get out of their
confort zone for enhanced | earning and personal grow h.

The Practice

It includes sendi ng undergraduat e/ graduate students to do a course
as a part of their regular degree in this foreign-student exchange
programme. It helps themto expand their perception and boost
enployability. It shows enpl oyers that the student is capable of
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adapting quickly to changing situations and is able to solve | arge-
scal e probl ens al so.

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust (within
amaximum of 200 words)

Fee Concession for MIlitary wards

In JUT, the relaxation in the fees for the mlitary wards is being
gi ven since the academ c year 2019-20. According to this criterion,
a 30%tuition fee concession to wards of serving and retired Arned
Forces and param litary forces personnel for Undergraduate Prograns
is being given. An additional 5 percent (30+5=35% discount in
tuition fees for wards of war widows is also given.

and Skill Devel opnent Prograns
Prograns were organi zed for the officers of HPPWD
2018- 20109:

e https://ww. juit.ac.in/departnent/civil/M x-
Desi gnMet hol ogyf or Concr et eandBi t unen( 10t h- 15t hJune) . pdf
e https://ww. juit.ac.in/departnent/civil/M x-
Desi gnMet hodol ogyf or Concr et eandBi t unen( 24t h- 29t hJune2019) . pdf

2019- 2020:

e https://ww. juit.ac.in/departnment/civil/M x-
Desi gnMet hodol ogyf or Concr et eandBi t unen( 2nd- 7t hSept enber) . pdf
e https://ww. juit.ac.in/departnment/civil/M x-
Desi gnMet hodol ogyf or Concr et eandBi t unen( 23r d- 28t hSept enber) . pdf

2020- 2021:

e https://www. juit.ac.in/departnment/civil/Wrkshop08-18August. pd
f

e https://ww. juit.ac.in/departnent/civil/Sustainabl eH ghwayl nfr
astructure. pdf

7.3.2 - Plan of action for the next academic year

1. Increase in the strength of students and faculties.

Page 66/67 30-01-2024 10:16:24



Annual Quality Assurance Report of JAYPEE UNIVERSITY OF INFORMATION TECHNOLOGY

2. Increase the research | abs infrastructure.

3. Encouragenent for industrial interactions for projects and
research.

4. Conpeting for nore research project grants and devel opi ng nore
Intell ectual Properties

5. Efforts for inproving acadenm c and research quality
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